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Building business solutions
for scalable growth

ff

E g |
Profile \




@ Stellar HR

A&w Connections
A multi-disciplinary business solutions
partner operating across local & international
markets

WE?

Enabling businesses through:

People’s Strategy

Workforce Ecosystem

Intelligent Technology
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PURPOSE

To be the global standard for resilient business To empower organizations with strategic GRIT to stay
transformation. ahead in the ever-evolving business landscape.

VISION

OUR CORE VALUES — GRIT

GROWTH MINDSET

We continuously evolve, adapt, and innovate to create forward-thinking solutions.

RESPECT

We build relationships rooted in professionalism, fairness, and collaboration.

INCLUSION

We foster diverse, equitable, and empowering workplaces.

TRUST

We uphold integrity, transparency, and accountability in every engagement.
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OUR SOLUTIONS

that help power business performance
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OUTSOURCING & WORKFORCE SOLUTIONS TECHNICAL & SPECIALIZED SOLUTIONS

s Managed Staffing & Contract Workforce ¢ Integrated Facilities Management (IFM)

s Employer of Record (EOR) & Payroll Outsourcing s Logistics & Supply Chain Support Services

¢ Vendor-Managed Workforce Solutions ¢ Warehousing Solutions

¢ End-to-End Turnkey Outsourcing Models s Health, Wellness & Occupational Support Programs

s Background Verification & Compliance Checks
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OUR SOLUTIONS

that help power business performance

HR & MANAGEMENT SOLUTIONS FINANCE & ACCOUNTING SOLUTIONS

s Executive Search s Accounting & Bookkeeping Services

s HR Strategy, Transformation & Governance s Payroll Accounting & Reconciliations

s Leadership & Capability Development s Accounts Payable & Receivable Management

¢« Employee Engagement & Rewards Analytics ¢ Financial Reporting & MIS

s Talent & Organizational Effectiveness s Budgeting, Forecasting & Cash Flow Management
s Organization Design & Change Management s VAT, Tax & Regulatory Compliance Support

s CFO Advisory & Finance Transformation
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OUR DELIVERY MODEL

Designed to ensure clarity, compliance, and measurable outcomes
at every stage of engagement.

Discover & Diagnose . = . Design & Align

Business, workforce & compliance 2  Solution architecture, operating models,
analysis. = Integration planning.

Implement & Enable cco —] Govern & Optimize

Deployment, onboarding, system validation, ﬂ'\f Continuous compliance monitoring,
change management. _@ reporting, automation, and enhancement.
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STELLAR CORE
ENGINEERED FOR WHAT'S NEXT

A unified cloud-based, Al-powered g T
echnology platform integrating:

Fs Organization Chart

EMPLOYEE SELF SERVICE
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Into one secure ecosystem.
Built for organizations operating across multiple entities and regulatory environments.
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A future ready HRMS built for scale, control, & clarity.

What it enables?

« Global Workforce Management
Across entities, locations, and regulatory environments.

« Adaptive to Your Structure
Configurable to evolving organizational needs.

* Intelligence and Analytics
Streamlined workflows powered by real-time insights.

< Secure & Reliable Infrastructure
Enterprise-level protection and system continuity.

w8 gl

Cloud-native Multi-Entity + Real-Time Seamless Enterprise-
Architecture Global HR Embedded Integrations Grade Security
Analytics




A‘) Stellar HR
!\q Connections

THE STELLAR TEAM

Over 100 Years of Collective Industry Experience

Sadaf Hatif is the Director and CEO of Stellar HR Connections, a HR outsourcing, payroll,
staffing, and advisory firm serving SMEs and mid-market organizations and large
companies across Pakistan and the UAE. With over 28 years of HR leadership experi-
ence, she brings deep expertise in UAE regulatory compliance and HR best practices.

Prior to joining Stellar Connections, Sadaf served as Group CEO of HRSG, a large-scale
HR consulting firm, managing over 65,000 employees for marquee clients . She is @
SHRM Senior Certified Professional (SHRM-SCP), sits on the board of the Employers’
Federation of Pakistan, and is an active voice in advocacy on HR and labour market

SADAF HATIF
CEO & DIRECTOR pO|iCy
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THE STELLAR TEAM

Over 100 Years of Collective Industry Experience
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SHAHID HUSSAIN SABEEH ALI MUMEETIQBAL M. BEHRAM KHAN SYED ATIF SHAHID

CO-FOUNDER & DIRECTOR CO-FOUNDER & DIRECTOR DIRECTOR REGIONAL HEAD HEAD OF FINANCE & COMPLIANCE
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THE STELLAR EDGE

What sets us apart from the market.

T 10 DECADES OF
COMBINED EXPERIENCE

:

\‘ INDUSTRY ASSOCIATION

REACH

™ FULL STACK BUSINESS sllla STATUTORY COMPLIANCE
SOLUTIONS Bl MASTERY

O l [\ EGALFIRM h LOCAL & GLOBAL MARKET
INTEGRATION EXPERTISE




2N stellar HR
'\q Connections

OUR CLIENTS
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Disclaimer: All logos and trademarks displayed in this profile are the property of their respective owners and are used solely to represent past or existing business relationships. Their inclusion does not
imply endorsement or affiliation unless otherwise stated.
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OUR COMMITMENT TO EVERY CLIENT

We believe in creating lasting partnerships built on trust and shared success.

Transparent - Scalable &
Q communication future-ready
systems
9 Regulatory @ Long-term
==, precision partnership
mindset

ODUE' Technology-driven
efficiency




Let’s build the infrastructure
behind your growth.

Connect with us.

STELLAR HR CONNECTIONS (PRIVATE) LIMITED

Stellar HR
Aw Connections

Karachi:

Office no. 4, 4th floor

plot no. 21-C-5, Al Murtaza
Commercial Lane-1,
Phase VIII-A, DHA. Karachi

+92-345-8486923

Lahore: Islamabad:

Office No. 6 & 7 House No. 72-A

Sir Ganga Ram Trust Nazim-ud-Din Road
Building The Mall Road, F-8/4, Islamabad.
Lahore

+92-307-2224984
+92-042-37231841

+92-307-2224983

United Arab Emirates:
Office No. 1905, 19th Floor
Latifa Tower, Sheikh
Zayed Road, Dubai, UAE

+971505384980

www.stellar-connections.com

DA info@stellar-connections.com
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